

































The National Women’s Education Center of Japan has held international seminars for 
women leaders in the Asia Pacific region since 2006. The Seminar for Gender Equality 
Officers and Women Leaders in the Asia Pacific Region has adopted gender themes common 
to all countries, such as violence against women, the promotion of women’s education, gender-
responsive disaster restroration , and ITC and women’s empowerment.  
 
In 2015, the Seminar was held from September 28 to October 2 with the theme of women’s 
entrepreneurship and economic empowerment. Representing five countries in the Asia Pacific 
region, consisting of Cambodia, India, Myanmar, the Philippines and Vietnam, ten women 
leaders working for government agencies and NGOs in their respective countries attended the 
Seminar.  
 
The economic empowerment of women is the foundation for promoting women’s 
participation in society. A variety of programs have been implemented in both the public and 
private sectors in many countries. This booklet contains a report that analyzes policies in 
support of women’s economic independence and best practices in the five countries in addition 
to Japan, as well as a posters (printed in color at the end of the booklet). It is our hope that this 
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ࢢ࣮ࣟࣂ࣭ࣝ ࢪ࢙ࣥࢲ࣮࣭ ࢠࣕࢵࣉᣦᩘ2015 101఩/145 
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Capital: Tokyo  
Global Gender Gap Index 2014: 101th /145 
Human Development Index 2013: 17th/185 
Labour Force Participation:  Women 65, Men 85 
Estimated Earned Income (Men=100): 61 
 
 *HQGHU(TXDOLW\0HDVXUHV
In Japan, the Headquarters for the Planning and 
Promoting of Policies Relating to Women” 
(predecessor of the National Machinery for the 
Promotion of Gender Equality) was established in 
the Prime Minister’s Office in 1975. In 1985, the 
“Equal Employment Opportunity Law” went into 
effect and in 1999 the “Basic Law for a 
Gender-equal Society” went into effect. In 2015, 
the “Act Concerning Promotion of Women’s 
Career Activities (PWCA)” was enacted for the 
purpose of improving the working environment for 
women in the workforce who wish to fully 
demonstrate their abilities and be promoted. As a 
result, the formulation of action plans for the 
promotion of women will become mandatory for 
large companies with 301 or more employees 
starting from April 1, 2016. 
 
 ,VVXHVRIZRPHQ¶V(FRQRPLF(PSRZHUPHQW
In Japan, women seeking economic independence 
are faced with the reality of insurmountable 
difficulties when trying to continue work at each 
juncture of their life cycles, e.g. at childbirth, 
during child-rearing and when caring for elderly 
family members. Women’s labor force 
participation rate by age group follows a 
“M-shaped curve,” which drops off at the marriage 
/ childbearing age, to rise again in the late 30’s 
when women return to work. However, even after 
they return to work, the majority of women are 
relegated to non-regular employee status such as 
part-timers and temporary staff. For this reason, 
the wage gap between men and women in Japan is 
one of the highest among the industrialized 
nations.   
On the other hand, women’s potential labor 
participation ratio is high and companies are being 
called upon to improve the working environment 
in order to fully utilize the capacity of such 
women. 
Under these circumstances, some women consider 
entrepreneurship as one of their working options. 
Main motives for women starting a business 
include wanting to work at one’s own discretion, 
and to utilize one’s skills, qualifications and 
knowledge. According to a survey conducted by 
the Japan Association for the Advancement of 
Working Women on the participants of its 
“Entrepreneurship Seminar,” 77.1% of those who 
already started a business replied that they started 
the business in the field in which they had previous 
work experience. Issues facing women when 
starting a business include “lack of knowledge / 
expertise” and “lack of own funds.” 
 
 %HVW3UDFWLFHV
6XSSRUW IRU WKH IRVWHULQJ RI ZRPHQ
HQWUHSUHQHXUV
From the late 1980’s, Gender Equality Centers 
were established in Japan as regional bases for the 
promotion of gender equality. The Gender Equality 
Center in Yokohama, in collaboration with 






established the Women Entrepreneurs UP 
(8NLIMITED 3OTENTIAL) ROOM, in 2007 to 
enable women to maximize the use of IT, and gain 
economic independence through start-ups. In 
addition to receiving approximately 200 cases of 
star-up consultations per year, the UP ROOM 
offers the “Course for Women Entrepreneurs in the 
Making (Egg Course),” intensive courses that 
teach profit-making mechanisms and sales 
promotion methods that utilize IT, and provides 
ongoing support by building networks of women 
entrepreneurs.  
(Photo: Gender Equality Center Yokohama) 
(FRQRPLFHPSRZHUPHQWRIIHPDOHIDUPHUV
The number of female entrepreneurs (both 
individuals and groups) in the agricultural sector 
rose to 9,719 in FY2012. 
Drive-ins that are capable of transmitting regional 
information, known as “Michi-no-Eki” have been 
appearing throughout Japan since the 1990’s. 
These “Michi-no-Eki,” have made it possible for 
women to sell crops and processed produce, which 
they themselves have produced, in their own 
names directly to the consumer. When we consider 
how, previously, sales from agricultural products, 
despite women’s contributions became the income 
of the husband, or the head of the household, these 
“Michi-no-Eki” and farmers’ markets by providing 
new sales channels are thought to be a 
revolutionary development for female farmers. 
Some “Michi-no-Eki” are equipped with 
restaurants directly operated by the female farmers, 
which have gained popularity as places offering 
meals using fresh produce.   
(Photo: Prof. Sumiko Abe) 
 8VHIXO/LQNV 
Gender Equality Bureau Cabinet Office 
http://www.gender.go.jp/ 
Ministry of Foreign Affairs of Japan 
http://www.mofa.go.jp/mofaj/gaiko/women/ 
Women Entrepreneurs Center (DBJ-WEC) 
http://www.dbj.jp/en/service/advisory/wec 
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ZHOODV WRPHHW WKHQHHGVRI/LQH0LQLVWULHV LQ WKH
IRUPXODWLRQ RI SROLFLHV DQG SURJUDPV LQ YDULRXV
VHFWRUVWKH0LQLVWU\RI:RPHQ¶V$IIDLUVXQGHUWKH
FRQVXOWDWLRQIURPDOONH\UHOHYDQWVWDNHKROGHUV  KDV
GHYHORSHG &DPERGLD *HQGHU $VVHVVPHQW WULSOH
WLPHVZKLFKKLJKOLJKWSURJUHVV
FKDOOHQJHVDQGFRPSUHKHQVLYHUHFRPPHQGDWLRQVIRU
SROLFLHVPDNHUV DFURVV JRYHUQPHQWV FLYLO VRFLHWLHV
DQGSULYDWHVHFWRUVIRUSURPRWLQJJHQGHUHTXDOLW\DQG
ZRPHQ¶V HPSRZHUPHQW &DPERGLD *HQGHU





 :RPHQ¶V HFRQRPLF HPSRZHUPHQW LV ZLGHO\
UHFRJQL]HG DV RQH WKH FULWLFDO IRXQGDWLRQV IRU
SURPRWLQJ JHQGHU HTXDOLW\ DQG ZRPHQ¶V
HPSRZHUPHQW
 +RZHYHU WKH\ UHPDLQ HFRQRPLFDOO\
GLVDGYDQWDJHG SDUWLFXODUO\ ZLWK UHVSHFW WR
DFFHVV DQG FRQWURO RYHU HFRQRPLF UHVRXUFHV
RSSRUWXQLWLHVIRULQFUHDVLQJWKHLUVNLOOVGHFLVLRQ





 7KH *OREDO *HQGHU *DS ,QGH[  IRU


















GHOLYHULQJ WHFKQLFDO DQG YRFDWLRQDO WUDLQLQJ
LQWHUYHQWLRQV WR HQDEOH ZRPHQ WR DFFHVV MRE
RSSRUWXQLWLHV RU WR SURPRWH ZRPHQ¶V
HQWUHSUHQHXUVKLS
 /DFNRIFRRSHUDWLRQRUWUXVWEHWZHHQWKHSXEOLF
DQG SULYDWH VHFWRUV WR LQFUHDVH VHUYLFHV RI
:RPHQ'HYHORSPHQW&HQWHUV
:DJHHPSOR\PHQWRIIHUVPDQ\RSSRUWXQLWLHV IRU







   
7KHUH LV FRQVLGHUDEOH SRWHQWLDO IRU ZRPHQ WR
FUHDWHDQGH[SDQG060(VEXW LW LVFXUWDLOHGE\
OLPLWHG DFFHVV WR EXVLQHVVUHODWHG VHUYLFHV DQG
UHVRXUFHVLQFOXGLQJILQDQFH
6RXUFH*HQGHU(TXDOLW\LQWKH/DERXUPDUNHWLQ&DPERGLD,/2








(QWHUSULVHV DUH &UHDWHG RU ,PSURYHG WKURXJK




6LQFH  &DPERGLD :RPHQ (QWUHSUHQHXUV
$VVRFLDWLRQ ZDV HVWDEOLVKHG DQG DLPLQJ DW
SURYLGLQJ D UHSUHVHQWDWLYH SODWIRUP IRUZRPHQ LQ
EXVLQHVV WR EULQJ LVVXHV WR WKH DWWHQWLRQ RI
JRYHUQPHQW WKHEXVLQHVV FRPPXQLW\ DW ODUJH DQG
WKHPHGLDIRUWKHSXUSRVHRILPSURYLQJWKHEXVLQHVV
HQYLURQPHQWDQGIDFLOLWDWLQJWKHJURZWKRIEXVLQHVV
DFWLYLW\ LQ ZKLFK ZRPHQ DUH FRQVWUXFWLYHO\
LQYROYHG $OVR   IRUP QHWZRUNLQJ RSSRUWXQLWLHV




.RN 9LOOODJH 6YD\ &KHN &RPPXQH$QJNRUWKRP
'LVWULFW 6LHP 5HDS GHVFULEHG KHU H[SHULHQFH DQG











Ministry of Women's Affairs of Cambodia,
Facebook Page 
https://www.facebook.com/mowa.gov.kh 
Cambodia Women Entrepreneurs Association 
http://cweacambodia.com/ 
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OHDGHUV IURP WKH ZRUOG¶V  ODUJHVW HFRQRPLHV
LQFOXGLQJ ,QGLD 0V &KULVWLQH /DJDUGH 0'
,QWHUQDWLRQDO 0RQHWDU\ )XQG VDLG WKDW ³LW LV DQ
DEVROXWH HFRQRPLF QREUDLQHU´ WKDW HPSRZHULQJ
ZRPHQERRVWVHFRQRPLFJURZWK´:KLOHKLQWLQJDW
D JUHDW RSSRUWXQLW\ IRU ,QGLD WR SURPRWH JHQGHU
SDULW\WKLVVWDWHPHQWDSWO\VXPVXSSUHVHQWOHYHOVRI
ZRPHQ¶VSDUWLFLSDWLRQLQ,QGLDQHFRQRP\ 
,QGLD LV WKH VHFRQGPRVW SRSXORXV FRXQWU\ LQ WKH








3DUWLFLSDWLRQ RI :RPHQ LQ (FRQRP\ 8QLWHG
1DWLRQV*HQGHU,QHTXDOLW\,QGH[*,,ZKLFK
FRQVLGHUHG IDFWRUV OLNH ODERXU IRUFH SDUWLFLSDWLRQ

































































































x &XOWXUDO DQG KLVWRULFDO JHQGHU GLVFULPLQDWLRQ
DJDLQVWJLUOV
x /RZVNLOOV






WKH VKDUH RI IHPDOH GHSRVLWRUV KRZHYHU DV SHU











%KDUDWL\D 0DKLOD %DQN /LPLWHG KDV EHHQ
HVWDEOLVK LQ  WR IDFLOLWDWH DFFHVV WR ILQDQFLDO
VHUYLFHV SURPRWH DVVHW RZQHUVKLS ZRPHQ
HQWUHSUHQHXUVKLS DQG SDUWLFLSDWLRQ RI ZRPHQ LQ





6FKHPHV IRU:RPHQ D 6XSSRUW WR7UDLQLQJ DQG
(PSOR\PHQW 3URJUDPPH IRU :RPHQ 67(3 E
5DVKWUL\D 0DKLOD .RVK 50. F 0DKLOD
6DPULGGKL <RMDQD 06< 0DKLOD .LVDQ <RMDQD




















































































































































































$FFHGHG &RQYHQWLRQ RQ WKH (OLPLQDWLRQ RI
'LVFULPLQDWLRQ$JDLQVW:RPHQLQ
0HPEHU RI $6($1 &RPPLWWHH RQ :RPHQ
$&: 	 $6($1 &RPPLVVLRQ RQ WKH
3URPRWLRQ DQG 3URWHFWLRQ RI WKH 5LJKWV RI
:RPHQDQG&KLOGUHQ$&:&
0LQLVWU\ RI 6RFLDO :HOIDUH 5HOLHI DQG
5HVHWWOHPHQW LV WKH IRFDO 0LQLVWU\ IRU JHQGHU
HTXDOLW\DQGZRPHQ¶VGHYHORSPHQW 










 7KH0LQLPXP:DJH/DZKDVEHHQ HQDFWHG LQ
RUGHU WKDW ZRPHQ DQG PHQ PD\ HQMR\ HTXDO
ZDJHV
:LWK UHJDUG WR ODERU IRUFH SDUWLFLSDWLRQ WKH
ODERUIRUFHSDUWLFLSDWLRQUDWHRIZRPHQJUHZWR
IURPWKH\HDUWR
 ,Q DJULFXOWXUH VHFWRU LW URVH IURP  WR
IURPWKH\HDUWR 
 7KHUH LV QRSURKLELWLRQE\ ODZDJDLQVWZRPHQ
ZLWKUHJDUGWRHQMR\LQJHFRQRPLFUHVRXUFHV
:RPHQKDYHWKHULJKWV WRERUURZPRQH\IURP
EDQNV RU PLFUR FUHGLW EXVLQHVV ZLWK HTXDO
LQVXUHGSURSHUWLHVDVPHQ
 ,VVXHV RQ :RPHQ¶V (FRQRPLF
(PSRZHUPHQW
     $FFRUGLQJWRWUDGLWLRQDOSUDFWLFHVZRPHQDUH
VXSSRVHG WR EH KRXVHZLIH 1RZDGD\V ZRPHQ¶V
SDUWLFLSDWLRQ LQ HFRQRPLF VHFWRU LV KLJKHU LQ
FRPSDUH ZLWK SUHYLRXV \HDUV +RZHYHU ZRPHQ
KDYHOHVVFKDQFHWRSDUWLFLSDWHLQHFRQRPLFVHFWRU
















     0LJUDWLRQLVDOVRRQHRIWKHIDFWVWKDWQHHGWR
FRQVLGHU IRUZRPHQ¶VSDUWLFLSDWLRQ LQZRUNSODFH
7UDGLWLRQDOO\ZRPHQDQGJLUOV DUH VXSSRVHG WREH












 µ:RPHQ DQG (FRQRPLF¶ LV RQH RI WKH SULRULW\
DUHDV RI 1DWLRQDO 6WUDWHJLF 3ODQ IRU WKH
$GYDQFHPHQW RI :RPHQ  7KH
0LQLVWU\RI6RFLDO:HOIDUH5HOLHIDQG5HVHWWOHPHQW
0LQLVWU\ RI &RPPHUFH 0LQLVWU\ RI &RRSHUDWLYH
0LQLVWU\ RI 6FLHQFH DQG 7HFKQRORJ\ DQG RWKHU
UHOHYDQWPLQLVWULHV DUH FORVHO\ FRRSHUDWLQJ IRU WKH
LPSOHPHQWDWLRQRIWKLVDUHD)XUWKHUPRUHWKHRWKHU
ZRPHQ¶V RUJDQL]DWLRQV LQFOXGLQJ 0\DQPDU
:RPHQ¶V (QWUHSUHQHXUV $VVRFLDWLRQ 0:($
0\DQPDU:RPHQ¶V $IIDLUV )HGHUDWLRQ0\DQPDU








PDUNHWH[SDQVLRQDQG IRU MREFUHDWLRQV IRUZRPHQ
DQGEHWWHULQVSLUDWLRQIRUWKHVWDUWXSV   
  0RUHRYHULPSURYLQJIRUHLJQGLUHFWLQYHVWPHQWV
DQG LQFUHDVH QXPEHUV RI JDUPHQW IDFWRULHV DOVR
FUHDWH MRE RSSRUWXQLWLHV IRU \RXQJZRPHQ (TXDO




*RYHUQPHQW RI 0\DQPDU ODLG GRZQ DQG
LPSOHPHQWHG  WDVNV RI UXUDO GHYHORSPHQW DQG
SRYHUW\DOOHYLDWLRQ
'HYHORSPHQW RI UXUDO SURGXFWLRQ DQG FRWWDJH
LQGXVWULHVGHYHORSPHQWRISULYDWHPLFURFUHGLW
EXVLQHVV UXUDO VRFLR HFRQRPLF GHYHORSPHQW
DQG GHYHORSPHQW RI FRRSHUDWLYH EXVLQHVV DUH
LQFOXGHGDQGLPSOHPHQWHG
0LQLVWU\ RI &RRSHUDWLYH 0:$) DQG 0:($
KDYHEHHQFDUU\LQJRXWPLFURFUHGLWV\VWHPVDQG
LQFRPHJHQHUDWLQJDFWLYLWLHVIRUUXUDOZRPHQ
:RPHQ SDUWLFLSDWLRQ LQ HFRQRPLF VHFWRU LV
KLJKHUWKDQWKHSUHYLRXV\HDUV
















































































































































































5ROH RI )LOLSLQR :RPHQZKLFK LV WKH QDWLRQDO
PDFKLQHU\ IRU JHQGHU HTXDOLW\ DQG ZRPHQ¶V
HPSRZHUPHQW LQ WKH 3KLOLSSLQHV KDV EHHQ DW WKH
IRUHIURQW RI SROLF\ GHYHORSPHQW DQG DGYRFDF\ RQ
JHQGHUDQGGHYHORSPHQW*$'DORQJZLWKIHPLQLVW
JURXSV7KHLUHIIRUWVXVKHUHGWKHHQDFWPHQWRIODZV
DLPHG DW SURWHFWLQJ WKH ULJKWV RI )LOLSLQR ZRPHQ
7KHVHODZVLQFOXGHWKH5HSXEOLF$FW5$RU
WKH :RPHQ LQ 'HYHORSPHQW DQG 1DWLRQ %XLOGLQJ
$FW RI ZKLFK LQIOXHQFHG WKH LQFOXVLRQ RI WKH
*$'%XGJHW3ROLF\ LQ WKH*HQHUDO$SSURSULDWLRQV
$FWPDQGDWLQJ WKHJRYHUQPHQWDJHQFLHV WRDOORFDWH
DW OHDVW ILYH SHUFHQW  RI WKHLU EXGJHWV IRU
SURJUDPVDQGDFWLYLWLHVIRUZRPHQ
7KH0DJQD&DUWD RI:RPHQ 5$ HQDFWHG LQ
$XJXVW  LV UHSOHWH ZLWK ZRPHQ¶V KXPDQ ULJKWV
SURYLVLRQVDQGFRQVLGHUHGORFDOWUDQVODWLRQRI&('$:
&RQYHQWLRQ RQ WKH (OLPLQDWLRQ RI $OO )RUPV RI
'LVFULPLQDWLRQ$JDLQVW:RPHQ
/DZV WR SUHYHQW JHQGHUEDVHG YLROHQFH WKH $QWL
9LROHQFH$JDLQVW:RPHQDQG&KLOGUHQ$FWRI
ZHUHDOVRSDVVHG,QWKH5HVSRQVLEOH3DUHQWKRRG





'HVSLWH 3KLOLSSLQHV¶ WRS WK UDQN LQ  **,
PDQ\ )LOLSLQR ZRPHQ UHPDLQ GLVFULPLQDWHG DQG
PDUJLQDOL]HG WKDW KDPSHUV WKHLU HFRQRPLF
HPSRZHUPHQW:RPHQ¶V ODERU IRUFH SDUWLFLSDWLRQ
UDWH LV ORZHUDWSHU FHQW FRPSDUHG WRPHQDW
SHUFHQW(See Figure 1)






Source: 2012 Survey on Overseas Filipinos (SOF) by NSO
+RZHYHUZRPHQPLJUDQWZRUNHUV DUH IDFHGZLWK
LVVXHVRIWUDIILFNLQJDEXVHE\HPSOR\HUVDQGPDQ\
RWKHUV 3RYHUW\ DOVR GULYHV ZRPHQ LQWR PLFUR
HQWUHSUHQHXUVKLS'DWDIURPWKH'HSDUWPHQWRI7UDGH
DQG ,QGXVWU\ '7, VKRZ WKDW DVRISHU
FHQWRIWKHEXVLQHVVHQWHUSULVHVLQWKH3KLOLSSLQHVDUH
PLFURVPDOODQGPHGLXPHQWHUSULVHV060(VDQG
WKH UHPDLQLQJ  DUH ODUJH HQWHUSULVHV  2I WKH
060(V  DUH PLFUR HQWHUSULVHV :RPHQ
FRPSULVH URXJKO\  RI WKH 060(V LQ WKH
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PLFURHQWHUSULVH GHYHORSPHQW ZLWK XQUHJLVWHUHG RU
XQUHJXODWHGHVWDEOLVKPHQWVLL
7KXV WKH 3KLOLSSLQH JRYHUQPHQW FRQWLQXHV WR
VWUHQJWKHQ LWV HIIRUWV WR VXSSRUW WKH ZRPHQ
HQWUHSUHQHXUV LQFOXGLQJ WKRVH LQPLFUR HQWHUSULVHV
DQG UHWXUQLQJ PLJUDQW ZRUNHUV ZKR YHQWXUH LQWR
HQWUHSUHQHXUVKLS/DZVZHUHSDVVHGDQGSURJUDPV








DPRQJ WKH ZRPHQ PLFURHQWUHSUHQHXUV :0(V
7KH\EHQHILWHGIURPWKH*HQGHU5HVSRQVLYH(FRQRPLF
$FWLRQV IRU WKH 7UDQVIRUPDWLRQ RI:RPHQ *5($7




QDWLRQDO JRYHUQPHQW DJHQFLHV DQG /*8V WR KHOS WKH
FDODPDGHUDV UHYLYH WKH WRZQ¶V WUDGLWLRQDO FDODPD\Y
LQGXVWU\
-$60(' ZDV LQVWUXPHQWDO LQ EULQJLQJ LQ ILQDQFLDO
VXSSRUW IURP WKH 3URYLQFH RI %RKRO IRU WKH
FRQVWUXFWLRQ RI D FRPPRQ VHUYLFH IDFLOLW\ZKHUH WKH
FDODPDGHUDV FRXOG FRRN WKHLU FDODPD\ DQG IURP WKH
'HSDUWPHQW RI /DERU DQG (PSOR\PHQW '2/( IRU
ZRPHQIULHQGO\FRRNLQJHTXLSPHQW,WDOVREURXJKWLQ
WKH 'HSDUWPHQW RI 6FLHQFH DQG WHFKQRORJ\ '267
ZKLFKSURYLGHGWHFKQLFDODVVLVWDQFHLQLQFUHDVLQJVKHOI
OLIH RI FDODPD\ DQG WUDLQHG WKH :0(V RQ JRRG
PDQXIDFWXULQJSUDFWLFHV 7KH'7,DVVLVWHG LQPDUNHW
UHVHDUFK SURGXFW WHVWLQJ SDFNDJLQJ DQG QHWZRUNLQJ
IRUSURPRWLRQDQGPDUNHWLQJ7KH-DJQD/*8DOVRVHW






7KH LQGLJHQRXV +LJDRQRQ ZRPHQ PHPEHUV RI
6XQIORZHU :HDYHUV¶ $VVRFLDWLRQ UHDOL]HG WKDW ZLWK
RUJDQL]HGYRLFHVQHJRWLDWLQJZLWKWUDGHUVWKH\FDQJHW
EHWWHU SUL]HV IRU WKHLU KDQGZRYHQ QDWXUDO IDEULFV
³+LQDERO´ LV WKHLU WUDGLWLRQDO IDEULF ZRYHQ IURP WKH
ILEHUVRIDEDFDDQHQGHPLF3KLOLSSLQHSODQW,Q
WKH 1RQ7LPEHU )RUHVW 3URGXFWV ([FKDQJH 3URJUDP
17)3(3 VXSSRUWHG WKHP LQ IRUPLQJ WKH ILUVW
+LJDRQRQ ZRPHQ ZHDYHUV¶ DVVRFLDWLRQ LQ %DUDQJD\
0DQDORJ D IDUIOXQJ YLOODJH LQ WKH PXQLFLSDOLW\ RI
0DOD\EDOD\%XNLGQRQ0LQGDQDR
$V RUJDQL]HG ZHDYHUV WKH\ ZHUH DEOH WR FDWHU WR
GHPDQGV IRUQDWXUDO IDEULFV LQ ORFDO DQG LQWHUQDWLRQDO
PDUNHW VXFK DV WKH 86$ 7KHLU HFRQRPLF DFWLYLWLHV
UHVXOWHG LQ LQFUHDVHG LQFRPHV PRUH FRQILGHQFH DQG


















Why are We Pursuing Women’s Economic Empowerment? – A 
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2010 ᖺ࠿ࡽ 2015 ᖺࡲ࡛ࠊಙ⏝ᨭ᥼ᇶ㔠ࡣ
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Country Overview: Viet Nam 
Capital: Hanoi 
Global Gender Gap Index 2014: 83rd  /145 
Human Development Index 2013: 121th /187 
Labour Force Participation:  Women 79, Men 86 
Estimated Earned Income (Men=100): 83 
 
1. Gender Equality Policy 
 The 2013 Constitution stipulates that 
“Male and female citizens are equal in all 
respects”. The State has policies to 
ensure equal rights and opportunities 
and strictly prohibits gender 
discrimination (Clause 1 and Clause 3, 
Article 26). 
 Specialized laws: the Gender Equality 
Law in 2006 (GEL), Domestic Violence 
Law in 2007 (DVL). Integrating Gender 
issues in developing other laws such as 
the Labour Code (2012), Employment 
Law (2013), Marriage and Family Law 
(2014). 
 The government continues to direct 
relevant ministries to expedite various 
directives, decrees and documents to 
concretize the contents of the GEL and 
the DVL and approving the 
implementation of National Strategy on 
GE 2011-2020; National Programme on 
GE 2011-2015; National Action 
Programme on GE 2016-2020; Scheme 
on Labour and Employment each period.  
2. Issues on Women’s Economic 
Empowerment :  
Vietnam has reached 66/100 score on 2015 
Master-card Index of Women’s Advancement 
(MIWA) and been ranked fifth out of 16 
countries surveyed in the Asian-Pacific 
region. It means that women have been 
contributing significantly to Vietnam’s 
socio-economic development. The percentage 
of women holding the highest position in 
enterprises increased from 20 percent in 
2010 to 24.8 percent in 2015. Employment 
situation has improved consistently for both 
male and female workers during the period 
2010-2012 with narrowing gender gap in labor 
participation (Table 1)   
Table 1 
Source: Vietnam General Statistics Office, 2013   
However, gender inequality persists in the 
labor market. The rate of participation in 
the labor force is still higher for men; male 
workers have better access to decent work. 
In 2011, labor participation rate for women 
stood at 72.6 percent, which is 9.1% lower 
than their male counterparts. Women 
accounts for larger share in vulnerable types 
of job, particularly in informal sector. 
Women in informal sector have lower skill 
and limited access to skill development and 





3. Best Practices: The Model of 
supporting women in loans 
 From 2009 – 2014, Vietnam Women’s 
Union provides loans for 33 small 
enterprises and cooperatives and 
co-operative groups. Loan fund from 
National Job Creation Fund: 400.000 
USD/5 years; created about 2000 women 
employments. 
 From 2010-2015, The Credit Support 
Fund has 23 loan contracts for 13 
organizations (MFI, Social fund); Total 
Accumulated loan outstanding: 87,4 bil. 
VND; Loan outstanding: 40,754 bil. 
VND; Social performance: 36.400 clients 
are poor women reach financial service.  
 Establishing women’s entrepreneur network: 
14  associations and 567 clubs at 
provincial level are good at providing 
information and training services, 
advising, marketing, decision skills….to 
women’s entrepreneurs. 
 Organizing “ Vietnam Women’s Innovation Day” 
2 years/ time in order to enhance 
creation, encourage women’s economic 
empowerment of women. 
 
4. Useful Links: 
The National Committee for the 
Advancement of Women in Vietnam 
http://genic.molisa.gov.vn/Home/Home_EN 
Vietnam Women’s Union  
http://hoilhpn.org.vn/?Lang=EN 
ILO Country Office for Viet Nam (CO-Hanoi) 
http://www.ilo.org/hanoi; 
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A MUST TO PUT THE  ON WOMEN IN ECONMIC 
Context: 
 Women’s economic empowerment is widely recognized as one the critical foundations for promoting gender equality and women’s
empowerment.
 However they remain economically disadvantaged, particularly with respect to access and control over economic resources,
opportunities for increasing their skills, decision-making and higher-level employment opportunities.
Where are the Cambodian Women in the Economy? 
 The gender inequality index (GII) 2013 indicated that female participation in the labour market is 79.2%.
 The Global Gender Gap Index 2013 for economic participation Cambodia scores quite high for labour force participation, but lower
for professional and technical workers.
 The growth of trade, services and manufacturing, agriculture, hotels and accommodation has increased jobs for women – accounting
for 89% of all women’s employment.
 There have been increased employment opportunities for both women and men, and a decrease in vulnerable employment.
However!!!! 
What happened if you invest in Women Economic Empowerment? 
A success how can women actively enter into SAFE BOX of Economy? 
Ministry of Women’s Affairs PUT 
an EFFORT ON!!! 
- Increase understanding of how to create and improve formal enterprises for women. 
- Facilitate women’s equal access to business services relevant for MSMEs. 
- Enhance networking capabilities of women entrepreneurs. 
- Equip women with skills and competencies to manage 
their homes in a socially and environmentally 
 sustainable manner. 
- Ensure women’s access to secure financial services. 
A small street food of a family, 
but can feed 7 members in the 
family and 5 sons and daughters 
are fully graduated. 
A Female Ethic Minority 
lives in Northern 
Mountainous country. A 
Mother, A Master-Student 




















In order to achieve the Cambodia MDG, Women’s Development Center was establish to enhance 
skills for better paid and increase women’s income that contribute to the poverty reduction and illegal 
migration. 
Varies training skills and mobilize the community resource to form up group in remote areas such 
as production groups, which include mat group, weaving group, rattan group and so on.   
 
Live condition of women in Leang Dia commune, 
Angkor Thom district has been improving through 
their additional income by participating in the 
production group and the violence was literally 
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Mat made group 
Weaving class 
Sewing class 






























































































































































SURPRWH WKH GHYHORSPHQW RI ZRPHQ¶V




0LQLVWU\ RI /DERXU ,QYDOLGV DQG 6RFLDO $IIDLUV




EXVLQHVV VWDUWXS DQG HQWUHSUHQHXUVKLS




























Household Women enterprises with 
President of Vietnam Women’s Union Establishing women group in processing 
 
 
   
Ms Victoria Kwakwa, the World Bank ‘s Country Director for 
Viet Nam and Madame Nguyen Thi Thanh Hoa, President of 
Vietnam Women’s Union in the fair of marketing support 
 President Nguyen Thi Thanh Hoa and disable woman’s household enterprise. 
 
  
   
Training course for staffs of 
micro finance institutions 
A training class with Cham women as trainees 
( Cham is ethnic people ) 
 
  
   















































































HUVWZKLOH 3RGX VKLIWLQJ &XOWLYDWRUV LQ IRUHVW DUHDV DQG ZHDQLQJ WKHP DZD\ IURP WKLV WKURXJK YDULRXV
OLYHOLKRRGJHQHUDWLRQEDVHGDFWLYLWLHVHVSHFLDOO\IRUZRPHQ































































































































 ΄φψϞ 9,(71$0                
























































































This report is based on reports and discussion of “2015 Seminar for Gender Equality Officers and Women Leaders 
in the Asia Pacific Region” sponsored by NWEC. The views expressed in the report do not necessarily reflect 
those of NWEC. 
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